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BOARD POLICY 4000.6 
SOUTH ORANGE COUNTY PERSONNEL 

COMMUNITY COLLEGE DISTRICT 

 

 

COMPLAINTS 

 
 

The Board of Trustees of the South Orange County Community College District is 

committed to providing an environment for work and learning that is free of discrimination 

and harassment.  In keeping with this commitment, the District maintains a strict policy 

prohibiting unlawful discrimination, including harassment.  This policy applies to employees, 

including management and non-management employees, to applicants for employment, and 

to students.  It prohibits discrimination, including harassment on a basis prohibited by state 

and federal regulations for community colleges on nondiscrimination, including race, 

religion, creed, color, national origin, ancestry, physical or mental disability, marital status, 

gender, sexual orientation, or age. 

 

Discrimination includes denial of the benefits of employment or of a community college 

activity or program on a basis prohibited by law.  Harassment includes, but is not limited to 

unwanted sexual advances and requests for sexual favors where:  (1) submission to such 

conduct is made an explicit or implicit term or condition of employment or academic 

standing; (2) submission to or rejection of such conduct by an individual is used as the basis 

for employment or academic decisions affecting such individual; or (3) such conduct has the 

purpose or effect of substantially interfering with an individual's work or academic 

performance or creating an intimidating, hostile, or offensive working or learning 

environment.  Employees or students who violate this policy are subject to disciplinary 

action. 

 

Formal complaints under this policy shall be investigated according to the guidelines set 

forth in Title 5, Calif. Code of Regulations, Section 59300, et seq., and the District’s “Sexual 

Harassment Policy and Complaint Procedure,” which is on file in the office of the Chancellor 

and/or designee and in the offices of the College Presidents and/or designees. 

 

Legal References:   

 

Government Code, Sections 11135-11139.5; Title 5, Calif. Code of Regulations, Section 

59300 et seq.; Title IX of the Education Amendments of 1972, as amended; Title VI and 

Title VII of the Civil Rights Act of 1964, as amended; Executive Order 11246, as amended; 

Rehabilitation Act of 1973, Sections 503 and 504; Age Discrimination in Employment Act of 

1967, as amended; Age Discrimination Act of 1975; Americans with Disabilities Act of 1990 

and California Labor Code, Section 1102.1. 


