BOARD POLICY 4011.1

SOUTH ORANGE COUNTY PERSONNEL
COMMUNITY COLLEGE DISTRICT

FULL-TIME FACULTY HIRING

SECTION I: GENERAL PROVISIONS

1. Preface: The hiring of highly qualified full-time faculty is essential to the educational
mission of the South Orange County Community College District. Therefore, the
governing board, administration, and faculty have the responsibility to work together to
select highly qualified faculty members who can teach and who are experts in the subject
matter of their curriculum; and counselors, librarians, and other instructional and student
services faculty who can foster community college effectiveness and who are experts in
the subject matter of their specialty.

The Board derives its authority from statute and from its status as the entity holding the
institution in trust for the benefit of the public. As a result, the Board and the
administrators it appoints have the principal legal and public responsibility for ensuring
an effective hiring process.” Faculty members derive their authority from their expertise
as teachers and subject matter specialists and from their status as professionals. As a
result, the faculty has an inherent professional responsibility in the development and
implementation of policies and procedures governing the hiring process.’

It is the policy of the Board in establishing this hiring process that emphasis is placed on
the responsibility of the faculty to ensure the quality of their faculty peers, and that both
faculty Tembers and administrators participate effectively in all appropriate phases of the
process.

The Office of Human Resources shall ensure that every aspect of the hiring process is
implemented appropriately.

2. Scope: This Policy applies to the recruitment and hiring process for full-time faculty.

3. Equal Employment Opportunity Policy and Statement: The South Orange County

Community College District shall recruit, hire, and promote in all job titles without
regard to ethnic group identification, race, color, religion, sex, national origin, ancestry,
physical or mental disability, age, medical condition, marital status, military service,
sexual orientation, or any other basis protected by law. The District shall comply with
the Board of Governors regulations relating to equal employment opportunity.
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4. Definitions:

Board: The Board of Trustees of the South Orange County Community College
District.

Chair: Chair of the Hiring Committee.

Chancellor: The Chancellor of the South Orange County Community College
District

Committee: The Hiring Committee, also known as the Search Committee.
Dean: Academic administrator who is responsible for the position.
Department: The operational unit to which the position is assigned.

Department Chair: The academic Chair of the operational unit.

District: The South Orange County Community College District.
EEQO: Equal Employment Opportunity.

HR Specialist: Human Resources Specialist, Hiring Compliance Officer and EEO
representative assigned to the job opening.

OHR: Office of Human Resources.
Operational Unit: The department, school, or division, as appropriate.
President: President of the College at which the position is assigned.

Procedures: Full-Time Faculty Hiring Procedures of the South Orange County
Community College District.

Senate President: President of the Academic Senate of the College at which the
position is assigned.

SOCCCD: The South Orange County Community College District.

SOCCCDFA: South Orange County Community College District Faculty
Association.

Vice Chancellor; Vice Chancellor of Human Resources.

Vice President: Vice President supervising the academic unit to which the
position is assigned.

page 2 of 13




































